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RESOLUTION NO. 3 5 0 1  

RESC UTION AMENDING "RULES FOR PERSONNEL ADMINISTRATION, 
CITY I F  LODI, CALIFORNIA," RULE V, SECTION 2 AND RULE VIII, 
SECT )N I TO PROVIDE FOR ONE YEAR PROBATIONARY PERIOD 
FOR SWORN POLICE PERSONNEL. 

WHEREAS, the City of Lodi receives  re imbursement  f o r  the training 
of sworn police personnel via the State Commission on 
Police Officer Standards and Training; and, 

WHEREAS, said Commission has established ce r ta in  minimum standards  
to be m e t  by those agencies participating i n  said re imburse -  
ment  program: and, 

WHEREAS, included in  these minimum standards  is that of a probationary 
period of one year  f o r  all sworn police off icer  personnel 
upon hire :  

NOW, THEREFORE, I T  IS HEREBY RESOLVED, b y  the City Council 
oi the City of Ladi that  "Rules f o r  Personne l  Aaministration, City of 
Lodi, California" be amended to read a s  follows: 

RULE V 

COMPENSATION 

"Section 2.  Application of Plan. A l l  requests  for inc reases  
in sa la ry  range shal l  oe made through the appropr ia te  admin- 
i s t r a t ive  channels in writing to the City Manager fo r  t r ans-  
miss ion to. the City Council. 
salary ranges established by  the City Council may be author-  
ized by the City Manager upon the recommendation of the 
appropriate depar tment  head. but such inc reases  shal l  not 
be granted to the s a m e  employee in  the c lass i f ied se rv ice  
m o r e  often than once each year,  except that each probationary 
employee, except original appointees to the police depar tment  
a s  sworn police personnel, shal l  be entitled to a one-step 
inc rease  upon sa t i s fac to ry  completion of s i x  months se rv ice  
and at ta inment  of permanent s t a t u s  a t  a level  below the top 
s tep of the appropr ia te  range. Original appointees to the 
police depar tment  as sworn police personnel  shall  be entitled 
to a one-s tep inc rease  upon sat is factory completion of s i x  
months se rv ice  and shall  attain permanent  s t a t u s  upon sa t i s -  
factory completion of twelve months of se rv ice .  Salary  
inc reases  shal l  not be autorr.atic, but shal l  depend upon 
increased se rv ice  value of the employee a s  exemplified by 
length of service ,  performance record,  specia l  training 
undertaken, o r  other  pertinent evidence. 

Step i n c r e a s e s  within the 

and 



RULE VlII  

PROBATIONARY PERIOD 

"Section 1 .  Objective of Probat ionary Period: A l l  original,  
t r ans fe r ,  o r  promotional appointments shal l  be subject to  
a probationary period of s ix  months, except that a l l  original 
appointees to the Pol ice  Depar tment  a s  sworn police personnel 
shall  be subject to a probationary period oi twelve months. 
The probationary period shal l  be regarded a s  a n  integral  
p a r t  of the examination p rocess  and shal l  be utilized f o r  
closely observing the employee's worx, for secur ing the 
m o s t  effective adjustment  of a new employee to this position, 
and f a r  re ject ing any probationary employee whose perform-  
ance does not m e e t  required w o r ~  s tandards .  'I 

DATED: January 5 ,  1972 

I hereby cer t i fy  that Resolution No. 3581 was passed 
and adopted by the City Council of the City o i  Lodi 
in regular  meeting held January 5, 1972 by the 
rollowing vote: 

AYES: Councilmen - Ehrhardt ,  Hughes, Kirsten,  
Schaffer and Katnich 

NOES: Councilmen - None 

ABSENT: Councilmen - None 
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